Abstract: This paper deals with financial performance of Koptan include leadership, participation budget, organizational culture and total quality management (TQM). The research objective is to determine the effect of non financial factors on financial performance Koptan. The study was conducted in Bali, with a focus on Koptan business by considering that the business activity is the driving force in the agribusiness sector of the economy. The development of this sector will boost the economy of the community so as to create Koptan sustainability. Samples are 11 Koptan, with the number of respondents of 97 people. Data analysis technique used PLS. The results of this study indicate that, leadership, participation, budget and organizational culture positive and significant impact on TQM Koptan, with the R-square of 0.63. The effect of leadership, participation, budget and organizational culture positive and significant impact on the financial performance of Koptan, where as TQM positive and significant impact on the financial performance. It can be concluded that, firstly; leadership, participation budgets, organizational culture and total quality management (TQM) positive and significant impact on the financial performance. Secondly, leadership, participation budgets and organizational culture positive and significant impact on total quality management (TQM) of Koptan in the region.
Introduction
The problems that are still attached to the institutional sector of farmers and farmers in Indonesia is still a lack of awareness and knowledge of farmers on management issues in production and marketing network.
According Saragih (2001) , the agribusiness sector as an economic sector of the people still have bright prospects for further development, both to reinforce the people's economy, as well as the mainstay of Indonesia in free trade. According Damyati (2007) , the problems that still cling to the peasants and institutional sectors farmers in Indonesia is still a lack of awareness and knowledge of farmers on management issues, because farmers have not been fully involved in agribusiness activities. Activities farmers are still focused on production activities (on farm).
Institutional role and function of farmers as the umbrella organization of farmers has not run optimally. To overcome these problems need to make efforts to develop, empower, and institutional strengthening farmers. Such as farmers' groups, labor institutions, institutional providers of input, output institutional, institutional extension, and institutional capital and is expected to protect the bargaining position of farmers.
One form of institutional capital that was formed to facilitate the farmers are Farmers Cooperative (Koptan). Koptan formed function is to accommodate the welfare of the farming community that is one of the alternatives in developing the potential of social economy. On the other hand, the number of members Koptan and should be followed by the success of its management.
One indicator that can be used as a reference for assessing the success of Koptan that there is to see the achievements of its financial performance.
According Horngren (2007) , taking the measurements of performance can be grouped into non-financial performance measurement (non financial pertormance measurement) and measurement of financial performance (financial performance measurement). To improve the performance of the organization, we need a system based on performance. The good performance should have a performance measurement system that is reliable and good quality, so it requires the use of performance measures that do not rely solely on the financial aspects, but also pay attention to aspects of non-financial (Pramadhany, 2010) . Referring to the development of the business world is increasingly complex and competitive today, an indicator of financial performance or financial gain is not the only factor determining the success of a company. Financial performance will only be good if it is supported by the non-financial aspects associated aimed at increasing the financial performance (Gunawan, 2009 ). This is due to the non-financial perspective that is hyper real (the real drivers) the company's financial performance. Because the market value of the companies in the era of information technology today is more driven by intangible assets (intangible assets) of the tangible fixed assets (tangible assets), (Mulyadi, 2005) . Many critics of financial performance measurement system for ignoring non-financial dimensions of performance. The success of an organization will be achieved when implementing performance measurement with multi-dimensional There nonfinancial factors that play a role in determining financial performance.
Many of the criticisms were raised about the importance of measuring the financial performance of a company by looking at factors -non-financial factors and weaknesses -weaknesses that arise in measuring the financial performance of the financial aspects. Some non-financial factors in measuring the financial performance were examined in this study is the factor of leadership, participation budget, organizational culture and total quality management (TQM). One aspect of non financial is the leadership role in the organization that so much attract attention (Schwandt & Marquardt, 2000) . Relationship-oriented leadership behaviors positively correlated with performance (Bennis, 2001 ).
Aspects of human resources as a constituent and executors of the budget should be considered because the budget will be influenced by human behavior, especially for those directly involved in drafting and implementing the budget (Waller, 1988) .Various factors can affect the tendency of managers to create budget gaps such as research (Dunk, 1993) , indicating that participation in the budget to reduce the budget gap.
When management considers that the quality is a matter that must be done in the cultural activities of the organization, the perception of organizational culture and behavior will be driven by the values of quality in their work activities (Ma'rifah, 2005) .
Cultural organizations perceive the behavior of each individual member of the organization who will be affected by the perceptions and behavior of other members in the organization system.
Therefore, the quality and management has always been associated with continuous improvement activities in order to win the competition. Theoretically, the quality is the totality of the shape and characteristics of the goods or services which demonstrated its ability to satisfy the needs of its apparent and hidden ie total quality management (TQM) (Chase et al., 2005) . TQM plays a very important role in increasing the strength of the competitiveness of enterprises (Sila, 2007) .
Has been encountered in the research literature that connects between TQM with business performance (Munizu, 2010) .
Referring to some of the rationale above, it can be seen that there are research gaps previous research on the measurement of financial performance with financial ra- 
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Materials
The importance of non-financial per- (Kaplan & Norton, 2000) . Measurement is based on non-financial performance will be directly related to the business strat- Total quality of managementy (TQM) is an approach that should be done today's organizations to improve product quality, lower production costs and increase productivity. TQM implementation is also a positive impact on the production costs and the income (Gaspersz, 2005) . Other evidence also shows that companies are pursuing the best practices of TQM can achieve higher profits and cash flows as well as the value of its larger shareholders . Some research on the relationship between TQM performance have been made. Kurnianingsih (2000) 
Method
This research was conducted at the 
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Results
Tests on the structural model is done by looking at the value of R-square is a test for goodness-fit model. The value of R-square structural model test results are shown in Table 1 . The test results showed that leadership with VPLS has a positive and significant im- Leadership is the ability and skills possessed to influence others, especially bawahanya. In addition, be able to influence subordinates to think and act, so that through positive behavior can be a real contribution in the achievement of organizational goals.
Model test results in
According Yukl (1998) In a study (Satyawati and Suartana, 2014) 
